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HEALTHY FAMILIES ACT

Proposed legislation is being debated in regards to paid sick leave.
This act was introduced to ensure that all working Americans can
address their health needs and the health needs of their families by
requiring employers to provide a minimum level of paid sick leave,
including leave for family care. It is expected to affect all employers who
employ 15 or more employees for every working day during 20 or more
calendar workweeks in a year.

Sick leave is classified as:

* An absence resulting from a physical or mental illness, injury or
medical condition of the employee.

* An absence due to preventive medical care or obtaining professional
medical diagnosis or care.

* An absence for the purpose of attending to a child, a parent, a spouse
or other individual related by blood or affinity as described above.

The proposed legislation will require the employer to annually provide
each employee 7 days of sick leave with pay and employment benefits.
It will apply to employees working 30 or more hours per week. A pro
rata number of days or hours will apply to employees working less than
30 hours per week or 1,500 hours for the year.

Look for more on this legislation in future Whalen Newsletters.

TAX SEASON HOURS
Beginning Saturday, February 9th,
we will resume our extended tax season hours:
Monday — Friday 8:00-5:00 Saturday 9:00-3:00
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